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1. Immediately after the CziTRUCTIONS TO CANDIDATES
this Booklet does not haw menceme.nt of the Examination, you should check that
any of the above defects .e any unprinted or torn or missing pages or items, etc. If
Is found, get it replaced by a Complete Question Booklet

of the available series.
Write clearl i
Y the Question Booklet Version Code A, B, C, D orE, in the appropriate

;p?:etﬁf ovided for the purpose, in the OMR Answer Sheet.
nter :
€ name of the Subject, Reg. No., Question Booklet version code and affix

Signature on the OMR sheet. As the answer sheets are designed to suit the Optical
Mark Reader (O.M.R.) system, special care should be taken to fill those items

accurately.
This Question Booklet contains 55 questions, Part — A contains 40 questions of

4.
one mark each and Part - B contains 15 questions of two marks each. All questions
must be attempted. Each question contains four answers, among them one correct
answer should be selected and shade the corresponding option in the OMR sheet.
5. All the answers should be marked only on the OMR sheet provided and only with
a black or blue ink ball point pen. If more than one circle is shaded / wrongly

shaded / half shaded for a given question no marks will be awarded.

Questions are in both English and Kannada. If any confusion arises in the Kannada
glish version of the questions.

dicating the closure of the examination, stop making

Answer Sheet. Be seated till the OMR Answer
the OMR Answer Sheet to the Invigilator

version, please refer to the En
. Immediately after the final bellin
any further markings in the OMR

Sheet is collected. After handing over
you may leave the examination hall. | -
= ok - RedITS B g S0 8 T 0PN VT j

s

Scanned by CamScanner



——

US - 685
lr PART - A
| groosethebestoption ¢ away
oadng iV q estj
@ﬁff@‘) R Eleny Samne AMies on
iS A 6’\‘6 e.:))a §3ﬁ 20 € mark (40)(1 -_-40)
. ——— S COmMmypi... < O e,

ic

a) Possessivenggg ling Valygsg
c) Assertivenegg

N, B
B g ﬁi%, Somgﬁ%, o
E)GBObQONOd&),@ged
a) A,0¢ BRermy
c) 373

b) Positiveness
2:) d) Receptiveness
.@J%ﬁ%ﬁo, Qgﬁ-@;ﬁ@;& BRE '3.23@71958’)%\

Y receive
e a
communication ig called nd Inte

a) Listening 5 T
iti aiking
Writin
K 5&55?—’ 803503 d) None of these
R0 % Q RoTesnys; - |
&eﬁgw&d; XNDTN R 0 T, 5,535 WRGFR),
a) N&3/sOY)

b) IRFTHRBIR
C) LORLSN

d) SoedS cinFdne e
plays a vital role in the success of an individual.

a) Stress management b) Stress
c) Awareness - d) Problem
; Wy %033 odozsz’,qﬁ 008, TITEW.
- a) L3RI b) %33
o) wogy G =7
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blems is KNOWnN ag
4. Working with others to identify, define and Sgi)v?rfc;?ble “hooting ““\\\\\\“\\\\\\\\\\\\\\\\\
:)) ',L'rouli.le creating d) Problem solving e lette
egotiation 5 2 ) Actio
BFeSOTEReOR SR SRR, G0 AR RoTo8R, TSI TR Wik i)) ohi
g )
=3 8'&% aie% wﬁocﬁi . b) 3 B3R, BRTETERRR st\/\:c\:;\[:
a) e’uao@dojom% rg)&g\.\)d g 2357 wﬁébﬁo@m a)
C) FSRT B c3peedI 4 an outweigh p c) Ach
= g QO]

5. The ability to pick one solution where positive outcome c Ss\hg‘ Ar; (\3;,5
losses is called _ s a) VIS
a) Negotiation skills b) Planning skl

c) Decision making skills

. c) &«
d) Organising skills

TN QDRSS G FETEI 20T ST HOTPOBS B0

ot FE0TLBOTD

DT
ma-basmdocé& a) &
c) T
a) AReinads P b) odpeEedd I 0. Goz
c) DeordBrcRet)R B d) Ao T°TY ?)‘
6. The letter “S” in SMART stands for R
a) Special b) Specific a)
c) Social ‘ d) Scientific c)
SMART o adddc?0 “S” @ﬁpd ol 1. T
a) Special b) Specific '2
c) Social d) Scientific 5
7. The letter ‘M’ in SMART stands for :
a) Meaningful b) Meeting
c) Measurable d) Money 2
SMART w00 @50 ‘M e;eidd il
a) Meaningful b) Meeting
¢) Measurable d) Money
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Action ey 1o,

1
I Achlovablo
¢

) At 3
11 mn(":'t',/J-u'z(,f'."f"‘ ol ’ “m“(k'
VA R IsE YN 4) Arrogant
¢ N s vo.?;,J(J J'tl”
ction %
) A

kst
‘lad JO'J',.

shievable |
) Act b) Attitude

an obsorvable and me g, d) Arrogant

{ Jr;&k)‘(} s

~ "" A
o)) vision dresult 10 be achieved is called
¢) Goal b) Mission
e ST O3y oy T d) Result

o ddvﬁ 'ﬁ J“J'b.)J q:ﬂ:l.‘)E:Jcr‘hfv-’nd . . S el oyt S -

a) LA)ID UF"%‘ = i VI)”J’Ubdﬁ {;J’:r: (6 9] {"f?&u’JvaCa
c) MoV b) Gecinetion

d) T 7,
?

Goal setting enables
a) More utilization of esources

c) Less utilization of résourceg b) Optimum utilization of resources
10 B30T DT THRIZE d) None of the above

a) HOWSRONY o3 vty b) Rodkimerid dod ok

) Aol v R o

1.

Time management is important
a) Only to forgetful person

_ b) Only to busy person
c) Toavoid wastage of time

d) None of the above

KRB0 VBE BB TR0

a) 363V WOTMP 37 b) 3R e IR

C) RROOITI TP DRBRRRTI d) $0ed3 CIRFTR ©Y

Tools used by a person to properly manage time

a) To-do list b) Effective file management
¢) Action programmes d) Allthe above

:o’abojoqu ROOITN VF LR W, ﬁgo:m UROIRENROR LTV LINDD

a) 30T T b) LOHRT0 IR3 VRFRH
¢) B3 cdperSnEd d) 3003 2uFe
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13. Ti tress cannot be managdé p) Action t' ' ]
a;mfo?drglist d) Thinkind apout an action a)) %%—
c) Setting priorities RO, e 9, eon
oacd gy 00 SRS b) @wrfﬁu@mewz’mm ) A5
a) BORBTL, d) s0PFL A o) A7
o) egSnvR) PFr ORI uan
14. Not a trait of good leader by Infl uence 2) ‘Fz
a) Proactive d) Dictator c) _
) )Q)C
c) Inspire | 00) '
U0 FOITI msaoita&fﬁg,,d% b) BEPD 5(‘;)
C) TOOTIO0LIRO | towardsacommon purpOSG IS a)
15. Ability to influence and align others ) Motivation ?)
a) Teamwork d) Manag ement P}
c) Leadership B ST 3 e
P, PUTESFR,N ABTTR, TR TN TIOWAIR N % c
g o 3 " b) VSEBRREDT -
a) 3owEIODF o :
c) 03RS, d) ReF®e
16. Characteristics of Innovation aré |
a) Measurability b) Fund requirement
c) Immeasurable d) Botha) and b)
SeRZo WFLANFons
a) 9PN b) o BRI s3
c) e903eRNROTRE d) a) 8 b) STER
7. Valuing your thoughts and yourself makes you
a) Confident b) Assertive
¢) Superior d) Dominant
Wima_, ?’Ofgsei‘fz;ﬁﬁﬁ@ﬁ 203, $emYTO0R Ve
€38e0D0) A NSE
:)) eﬁ%onggﬁ%;)@bo b) q’émn MO
d) ZRETONTr0
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)
O.opthn
\ C
G ) Co-operation
\; <£.$*=i d) Corporate identity
&
vian human values se d) ROOXE ROV

en
F . Positive feelings 900d are righy due to

¢) Natural acceptance D) Internal happiness

2o BRI IV SO ” d) Al of th
a) “3‘0“”5 SEIRENN RSN ST ¢ ?Cﬁomr\dw:im
*@D‘S TS b) ©0308 Bodner| B0l
Commumcatlng with otherg b d) BoedT wuwp
2) Verbal communication Y Qestures, actions etc. is an example of
¢) Non-verbal communication b) Action communication
233030 I e d) None of these
;) ° ;Jif ~cda§§@ o= Rogwg SBT3 mma’)ﬁ%

| d) dae@g ojsaaﬁ)cim SO

1. Thgrf :;are stepsin the goal-setting process.
a; For b) Three
d) Fi
700 TSR I3 edocdd aﬁcé,mai.) "
a) 20 b) Rordd
c) L d) 2

. A"Wondering generality” refers to
a) Poor essay writing
b) Someone without a goal or set direction
¢) Aflexible and realistic goal setting strategy
d) A specific course of action

“REARYTON RS w00
% Ty w3oLOYTH
b) rOdCYT TR IRnFTYF T SN BLHTTII
c) 38 rorsy, oy SRR 10 Suen 363

q) HOE B 00F T 6 o
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i dvertising 1S |
L ativity in adve and loyalty
53. One of the main aims of cre eness c) br 0TI EBICI0TIY i \,ead‘
| ) A 53 20,0030 m%@d BRRITTI B g I0
30, YR p) 0% 53002 oy F

24.

25.

26.

27.

a) attention . s
4 = oo S e300IC %
23280 C0PBONT Y, )T e DT
> gD IR

30
al of advertising S 2

a) T SRV

c) TOTET TP ( in the Journ -
_ d West present a pgpeo . o c) ¢

Ehich,\g;‘;an?iggs which of the following = Definmg_z‘.‘dvir::z‘g?tCr-ea"\m. The

a) Creating effective adver’tlzlglg d) Copy Vémg%@ uocsg\;j%g- ack

c) Advirusm_gJ Tiiia;;ap;aéofﬁaw m’oﬁﬁedgojo WIF 2 SN ac))

N NETS P c O - 2 — 2 .

B o o d8ing oo Q,FOE i

a) WOFBITITO 2358003 T3S o 2

b) 22&CcTST A z:ﬁéwécdaaﬁgbm,mﬁw a

C) 238cT28R ROTIETRRI TLOR) c

d) BRGNS TR 3T Ly

Creativity ig the driver and perquisite b) Goal settings z

a) Innovative outcomes d) Allthe above

c¢) Time management

25 RHe0BOI0 BT 1T BN FETT

;”) g&edéodo o J b) R0 AT

0) Z0d A B d) 00O VP

Logic and reasoning are key 10 _ .

a) Responding to a message b) Messagg und'erstandmg

c) Receiving a message d) Critical listening

BFF SR TUBFBNFTER T30

a) RoTeSnen T3 CRRYTO b) RoBEBNFR) W BRRIRN

d) 3TET0N FeOR)THNS

c) zfocfea’ddgt %eé@z’pgd

The feedback under oral communication will be
b) Moderate

a) Very slow
c) Immediate
d) Nof

352:08 FoRBSCDE, 8403508 ) No feedback

o
c?)) ;Jm o b) o5 @z nc3

A —_)

— 9) Zetod womgny,
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ﬂg 2) Face-to- -Face pubjjc C co ation

0) 3532, 3 TP Bkes
7 603@5 3 o:b&% Romws %d?l.'?.;gwx
; 5533933533333 Nud?‘uaﬁg ij\’Q
rocess of succe
g ;Ghlevement ofa comr:;f]u‘
) Leadershlp
s Neither a) or b)

0)55;5 MO0 Aoz

éé%@j}@& &Gﬁ‘g‘umm ? NDO%*J O:')Q

a) ?53

) Iﬂterpersonal skills are referred 10 as
2) gocial skills
) Soft skills
#0R0 @5%3QW6§33#@*37{3§)@3
3) MWBRTT TOTE,
) H TBY,
. Anideal leader’'s character includes
a) Honesty
¢) Co-operativeness
) BTTF TOCINTII MO
a) aadsatéﬁé
c) NSEDC‘%

. Leadership may be
a) Formal

- C) Both

Wy

| a) Ronts

LC) QOBR

yi
a\ ﬂUenCmg t

us — 685

P) Small group communication
d) None of these

b) Rey 7{40&'6)) RORDI
d) 208 wnRBe e

he activities of a group towards
D) Subordination

d) Both a) and b)
A,C3RN Brew wedow WedWLIBNT

D) ©5e=8
d) a) S b) ~SER

b) People skills
d) All of these

b) %33 @5@
d) RoedI aedp

b) Competency
d) Allthe above

b) TR &
d) a’nee‘)é DORP

b) Informal
d) None of the above

b) esToTH0T
d) 00O IRVTR W
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13, Leadership skills are ) Conc@ptua\ skills Creaﬂv
" 4 Humanskills o 7. E
d\‘ ;it:i’l:nk‘al skills d) Allthe abo a) At
(&) - oo
0 .'.".3\ :3 ’u“ss\:’:\‘n‘u S8 T{Q;#Q C)
& ANV C ] ,
C) IORE FETYN d) SoeOT =3 o) 8¢
. a’
34. A prionty IS c)
a) An action orintention that takes precedence pors
b) The mostdesirable goal 2 Ir
c) The goal you accomplish first in any given way o) o
d) The most beneficial goal i
&33O ;)) |
8) PODF L WIS TP TEBERRD y
b) 2303 &JFs3ec> MO
3 Y o N m@,’:’pﬁ)w va
c) cIRJSe De3oDRTTR MHOCIR) TP
d) =33 20Bees3 rHd a)
) [ hip an
35. People who are confident in themselves aré in leadership and sa; c;)
positions. _ A%
a) Emotionally insecure b) More ef_fechyer ) o
c) Less effective d) More dissatistie L Y
EXNPS \-J?J
33 0} SBOT, % BRocrORST 03B, 308 R[N mq:auumdw_p E
a) PBBYTN UG b) 5303 BORIRTO
i
c) 38D JOFHORTO d) @35 o3 @% § !

36. Characteristics of creativity includes

a) Universal and innate b) Produces something new

d) Allthe above

c) Wider scope
3 esdecson 81 OFHNYR) BRoOD

a) WTFET ) B TPUE b) IWTIR BRTIT Lz R
c) SO d) S0e03 wouFp i
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Creativity is used in
2) Arts and Fine arts

7
b) Science

d) None of the above

b) 0w
d) 3O TBRITR B,

personality factors influencing creativity includes
a) Interest and curiosity b) Dedication and devotion

c¢) aand b both

7 =mdeed 00 T Wedds 33,3 $oBnd
a) SAg R TIROT b) RRoRF S RIBY ISESy
c) a b HTEe d) RR0T3NEL

Values connected with solidarity of community is termed as
b) Collective

d) Instrumental

d) Communities

a) Individual
c) Intrinsic
FR0TRCOT DTIN ROWORAT dfaoasﬁeisgt &eT BBOOWIITD
a) J3ns b) AR

¢) ©03n3 d) ADTBHT

Barriers to creativity are

a) attitude

b) perceptions

c) employees

d) above all

%zzéﬁéwa’wo e3T3BNH 0RTOTT

2) Has3es b) Rt
) e d) SO SORP

Scanned by CamScanner



US - 685 12

gy 9°°)
PART —B | 95)’ P
QR - W o) wal
Choose the best option. Each question carries 2 marks- \ £ =
SRIRT SuZTI Fo3y [N, JB TP 50810 L) S
T ;ﬁG
41. The purpose of value education is to llabus eas p) , iy
a) Foster universal core values b) Make the:;/ C) y \ PT‘O;
c) Develop values in individuals d) Both a)@ a)) l
o] \ K> G
SP,03008 835003 Fed YUTFBOTT 3 2355330, ATPEORR | &
a) TBFEIRPQRTR IR ) e 4
2 o - d a) 553 o) C QD a
c) F3nie SRR FRDD ) )
42. Autocratic leadership style means , c)
a) leader has complete power b) opinion of the grotip 1= not\a\
c) discussion is not allowed d) all the above e
SewoF F0 BT, 0TI ’ |
a) DCIBI a5 e 0
b) Roo&: e CRNen FS QBT
C) B3R SRR BRI
d) 30608 TP
43. Each of these are one of the seven competency characteristics of effe

leaderEXCEPT

a) Drive b) Intelligence

c) Self-confidence d) Authority

TOFRRITO TOILFR DI¥ AT Y BLANTY FINT NPT FETAFH QY _ 7
a) AREF b) 200R0eE i
c) EFRRA d) e:a@;ad
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4. By goal setting one can

15,

Fys

Uus - 685

13-

b) Lose ability

a) Improve self confidence
d) Allthe above

c) Make friends
100 TWREYTOOT 503 0Ly
a) SINTR A 5303

¢ i,o A GPTEBOIRNIZT b) APROG,FBRYITRBIBRRFIT
C) Re&TTR BETIBLY BT d) BT DVRP ’
Priority of 3 activities includes m
a) Applying for fi ial ai
C)) Agzr:/d- g for financial aid b) Picking up a child from day care

in

e gclasses d) Alphabetizing your casselle tapes
3803203 FOCIFNTR), LITPORT
a) BEITOAD B0, CWRIFT
b) &SmO 5BIDTITROT TR
Cc) SONSNER TOWTINIRYTO
d) & BT LAMT, LTI B RRRIRTO

[ want to raise my grade in maths to ‘A’. This goal is
b) Unimaginative

a) Specific

c) Impossible d) Notvery Interesting

R0 53 Reses Ferdoddrd) A’ HORIGES, B3 MO0V

a) Qaraimdd% b) &R Ernlaloiaiasy
d) oo BAY QT

c) eﬁmcgsasadd%

Creativity rests on
b) Convergent thinking

a) Divergent thinking
c) Botha)and b) d) Innovation
RRdeagoid 033 53 0WBTONTS

b) Boo308 SISTONAIY

a) WS, 3SR
d) eSS
we e —

c) a) 303 b) HTER
SPACE FOR ROUGH WORK
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48. Keeping an end result of securing ajo b) ProfeSS'Ona‘ gOT‘ \den
a) Careergoal d) Diet fitness 902 List
¢) Financial goal .. Eg@octbﬁd-’ 5 QG
20 crogim.en SERBRRIR 20330 % 233 R0 ™ =3
MNC n¥Q sy & < b) R3® - a2) ©
a) 3 0 g) SR, R BSOP ) &
C) BEITAI OO .
med!
p) Over flow

50.

51.

Body talk is also known as
a) Noise

c) Leakage

YRRII), &eﬁ:gtwabda

a) o

c) ReedT

Most important human values are
a) Co-operation

c) Honesty

BRI IRV BFGYNW
a) ABBEI0E,

C) SRR

Importance of self awareness is
a) awareness of your body

c¢) none of these

3,030 00T %8 FotT

a) ) Bewa3 0y

¢) ST e o),

Physical communication

d)

b) V3, RO03)TO
d) T30 RBORID

b) Caring
d) All of these

b) FoFIRERITT
d) 30T VTP

b) awareness of your thoughts |

d) both a) and b)

b) 23 SRIINT L0
d) a) 23 b) SRR

SPACE FOR ROUGH WORK
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52. First step in goal setting is
a) ldentifying your goals
c) List objectives
100 TFORODTCY Brow Bo3H[ow3
a) s RHOCIHRY, TSRO b) 533300 DR
c) woTeSne Des, d) B0 3RV MTTVRRITHT

b) Need analysis
d) Create plan of actions

33. Meditation is related to

a) Mind b) Body
6) College d) Teacher
72,3 T3 FENTTIE, FoLCRATHNT
a) mzﬁi' b) Qe
¢) BT d) t3er3ct
4. Which is the best method for stress management ?
a) Laughing b) Playing
c) Listening to music d) All of these
230 D BEROI YU DTORNGOTT
a) SrxXT b) SRR
c) Boned SORXRN d) e DURP
5. Components Of ethical values aré
a) trustworthiness b) respect
c) responsibility d) all ofthese
3 88 SPTY oBNWD 03RR)TOTT _
; 5 b) o5
a) mdméré
d) S0edT QP

c) weouR0
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